
 

 

 

 

 

 
INTERNAL SECONDMENT OPPORTUNITY   

Trust Senior Leadership 

Contract Type: Secondment for sixth months 

Workplace: To be confirmed 

START DATE: 1 September 2025  

 

The TrustEd Schools Alliance is a Shropshire multi-academy trust looking after a family of local schools, consisting of 5 

secondaries and 4 primaries. We are a professional and friendly trust committed to raising pupils’ aspirations so that 

all young people reach their fullest potential and achieve the success they want for themselves. 

 

An exciting opportunity has arisen for a six-month secondment to the role of Trust Senior Leader, to add capacity 

where needed within our Trust Secondary Schools. The seconded post holder will support the necessary school and 

add capacity to support rapid improvement. This position is open to senior leaders within the TrustEd Schools Alliance.  

 

The successful seconded postholder will have: 
• An outstanding teaching career. 
• Have a proven track record in successful senior leadership. 
• Be a flexible team player, able to contribute fully as a senior leader to the day to day running of the school. 
• Where needed, be able to work to a tight brief, focused on specific school improvement areas.  
• Ideally the candidate will also have already had experience of leading whole school initiatives, although this 

is not essential 
 

Interested colleagues will need agreement from their current line manager before expressing an interest. 
Applications must be received by Friday 27th June at 3.30pm. 
 

This position is subject to the usual secondment contractual agreement.  

 

Application process 

▪ If you feel you have the qualities to complement our existing team, then we would love to hear from you. Please 

note CVs will not be accepted.   

▪ If you are interested in this position, please email Sarah Godden directly with an expression of interest by Friday 

27th June at 3.30pm.   

▪ We are committed to broadening our staff diversity to better reflect the diversity of the West Midlands. 

▪ We are committed to gender equality and to being a family friendly employer.  We therefore always consider 

requests for flexible working and part-time alternatives to full time posts.  

• The appointment is subject to satisfactory pre-employment clearances including references, medical clearance 

and an enhanced DBS Disclosure under the “Rehabilitation of Offenders Act 1974”. Further details regarding this 

check are available by visiting www.dbs.gov.uk.This Trust is committed to safeguarding and promoting the welfare 

of children and young people/vulnerable adults and expects all staff and volunteers to share this commitment. 


